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I want to thank everyone who joined us at 
the AERA Annual Conference in Chicago, IL. 
It was so energizing to (re)connect with 
existing and new members of REAPA SIG. 
The paper, roundtable, and symposium 
sessions were incredibly diverse and 
stimulating. It was also the SIG’s great 
pleasure to honor Professor A. Lin Goodwin 
with the Distinguished Scholar Award for her 
significant contributions to our intellectual 
community.   

At the business meeting, REAPA was also 
privileged to host youth leaders from 
KINETIC, Asian Americans Advancing 
Justice- Chicago’s youth empowerment 
program. KINETIC graciously shared their 
important work in local communities 
centered on increasing the visibility of Asian 
American and immigrant students and 
broadening youth’s understanding of racial 
inequities and other forms of oppression. We 
will continue to highlight the work and 
efforts of groups engaged in these types of 
struggle for educational equity and racial 
justice.  

A huge thank you goes out to Drs. Oiyan 
Poon, Tracy Lachica Buenavista, and Ann 
Tiao for their wonderful service. We are 
excited to welcome to our incoming 
executive committee members Drs. Mitsu 

Narui and Candace Chow. We will be in touch 
throughout the year with REAPA related 
news and information. Please do not hesitate 
to share with us your ideas for improving our 
SIG. I look forward to seeing everyone in 
Washington DC next spring.  

 
 Vichet Chhuon 
REAPA Chair, 2014-2016 

 

 
 

 

Message from  
Newsletter Co-Editors 

 

Thank you to everyone who has submitted 
articles, updates, publications, and news for 
the REAPA newsletter. We’re continously 
gathering information and accomplishments 
for the newsletter, so please feel free to 
email us throughout the year! 
 
Kim Truong   
(katruong@gmail.com) 
Malaphone Phommasa 
(mphommas@gmail.com) 
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Message from the REAPA Chair 

REAPA wishes you a 
wonderful end to the 

academic year! 
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Before I begin my tale, it’s best that you 
know a little bit about me, at least on the 
most basic level. I am a cis-gender, second 
generation, Japanese American woman who 
was born and raised in the Midwest.  While 
ethnically, I am often placed in a  “privileged” 
API category, I am actually a first-generation 
college student who grew up in a low SES 
household.  As I reflect on my career, where 
it has gone, and where it is going, I am often 
amazed as to how I came to this place of 
being able to call myself an Asian American 
Scholar/Practitioner. (And I intentionally use 
Scholar/Practitioner in this order).   In many 
ways, I am comfortable with this space while 
simultaneously being rejected by others in 
different spaces.  

Currently, I serve as the Assistant Director for 
Academic Initiatives and Assessment in the 
Student Life Multicultural Center at The Ohio 
State University.  In a nutshell, my job 
embodies the three tenets of faculty work, 
teaching, research, and service.  At the same 
time, I get to also be an administrator and 
thus help influence and advance the 
university in ways that faculty may not 
normally have the time and capability to do.  
While it might sound great that I get to have 
duties of a faculty member while also being 

an administrator, I often find myself without 
a home.  I have been openly rejected in 
faculty spaces as not being credible (and to 
be only seen as the person that can provide 
space and food for events).  At the same 
time, I often struggle to find the time to do 
the research and grant writing that I was 
hired to advance yet often supersede 
pressing administrative duties.  What further 
complicates things is that I am an Asian 
American woman doing this work on a 
Predominantly White Institution (PWI) in the 
Midwest.  In terms of diversity and inclusion, 
I believe we suffer from many of the same 
problems across countless other institutions, 
one that primarily values the Black and 
Latino voices while often silencing or 
minimizing the Asian American one.  

I recently attended an event for our United 
Black World Month specifically for diversity 
officers on college campuses.  The event was 
advertised as one that would explore how we 
create diversity and inclusion on campus for 
all students.  When I walked into the event, I 
immediately noticed that besides the one 
White female, I appeared to be the only non-
African American person in the room.  As the 
speaker continued his lecture, at one point 
he said that when universities are talking 
about diversity on campus they are really 
only talking about the African Americans.  
During the Q&A portion, I asked the speaker 
his thoughts about this statement.  I very 
intentionally did not reference my own Asian 
American identity yet his response to me was 
focused entirely on the Asian American 
student experience.   

What I think this event illustrates is how my 
Asian American identity is very much tied to 
the work I do, regardless of whether or not I 
want them to be tied together.  In the end, I 
think you have to find your passion in the 
work that you do (regardless of the context) 
while also being to navigate the complexities 
behind your racial or ethnic identity.  The 
reality is that I cannot change the color of my 
skin; when people first meet me they are 
going to see my Asian American self and with 
that will come all of the assumptions and 
stereotypes that individuals hold.   Also, 
particularly within a PWI, others will see my 
Asian American identity and assume that I 
am there to be a voice for the entire API 
community.  I am currently only one of fewer 
than five self-identified API individuals within 
Student Life.  This assumption happens more 
times than I can count.  While I can be 
personally annoyed and frustrated that 
people make such assumptions, I still work 
for Student Life and work in a Multicultural 
Center.  I am an advocate for ALL students, 
and yes, I am a proud advocate for a 

population that I am personally very 
connected to. I chose to take on this 
responsibility and get to appreciate the 
successes while also reflecting and learning 
from the failures.   

In the end, my hope is that individuals will 
learn to appreciate the diversity of our lived 
experiences.  While I am part of the API 
community, I also have a unique experience 
as an Asian American woman in higher 
education.  When the students I teach have 
that “ah ha” moment and appreciate along 
with value these complexities, I leave my job 
feeling that my work as an Asian American 
Scholar/Practitioner has been fulfilled. 

  

Tales of an Asian 

American 
Scholar/Practitioner 

by Mitsu Narui 
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Last week, my husband received a letter 
from the U.S. Department of State - Bureau 
of Consular Affairs about his recent 
application for a U.S. Passport. They were 
asking for a copy of his father’s passport or 
birth certificate in order to verify my 
husband’s citizenship status. Born and raised 
in American Samoa (a U.S. territory in the 
South Pacific), my husband (like all other 
Samoans born in American Samoa) 
considered himself a U.S. National, and so 
we had assumed that he would just be issued 
a U.S. National passport. But in asking for his 
father’s information, we realized that he may 
be eligible for a U.S. Citizen passport...which 
would mean that, in the eyes of the 
Department of State, he was a U.S. Citizen.  
 
As you may expect, we were confused. How 
could he have been wrong about his 
citizenship status his whole life? We asked 
around and realized that within the Samoan 
and larger Pacific Islander community, there 
is a lot of confusion about this issue. In my 
two years as a graduate student, I’ve been 
able to spend time looking more closely at 
the nuances of citizenship for Pacific 

Islanders, and I decided to share what little I 
know, in the hopes that this may be useful to 
those of you who work with or write about 
Pacific Islanders. We are well aware of the 
heterogeneity within the larger Asian 
American and Pacific Islander racial group; in 
this article, I wanted to draw out aspects of 
that diversity that might not be readily 
apparent, and pay close attention to how 
citizenship plays out very differently for 
different Pacific Islander ethnic groups.  
 
Indigenous Pacific Islanders 
 
Before talking about citizenship, I must 
clarify that there are several layers to the 
Pacific Islander community. In the 50 states, 
it is a common (and pretty accurate) 
assumption that Pacific Islanders migrated to 
the United States from their islands, 
following similar paths as other immigrant 
communities. However, those migration 
routes are more properly understood by 
acknowledging Pacific Islander indigeneity. 
When I use the term “indigenous,” I refer to 
the descendants of the first people who 
identify with the land, regardless of whether 
they belong to minority or majority 
populations in a country. Using this 
definition, several Pacific Islander groups 
may be characterized as indigenous people, 
including Native Hawaiians, the indigenous 
people of Hawaii; Samoans in American 
Samoa; and Chamorros of Guam and the 
Commonwealth of the Northern Mariana 
Islands (CNMI). Additionally, we must 
acknowledge the indigenous people of the 
islands of Palau, the Federated States of 
Micronesia, and the Republic of the Marshall 
Islands, which are the three Freely 
Associated States (FAS, formerly the Trust 
Territories of the Pacific Islands). In Hawaii, 
Guam and the CNMI, the indigenous people 
are minorities on their own islands. 
 
 
Citizenship 
 
Citizenship status within the Pacific Islander 
community is tricky to explain, so I borrowed 
a graphic from a report released last year by 
Empowering Pacific Islander Communities 
(link here) that does a much better job of 
showing this information (see below). Native 
Hawaiians, other Pacific Islanders born in 
Hawaii, and Barack Obama, (born in Hawaii 
after it became a state in 1959) are U.S. 
citizens. Pacific Islanders from American 
Samoa are considered U.S. Nationals, and 
can live and work in the U.S. legally, but must 
obtain citizenship in order to qualify for 
certain federal benefits. Those from Guam or 
the CNMI are considered U.S. Citizens but 
they are unable to vote in federal elections 

(also true for US. Nationals). People from the 
freely associated states are considered 
“nonimmigrants,” can freely travel to and 
from the United States, but are not eligible 
for most U.S. benefits. Many other Pacific 
Islanders (for example, from the islands of 
Tonga, Fiji, the Independent State of Samoa) 
are considered foreign nationals from 
countries with no U.S. association and must 
apply for legal permanent resident status to 
come to the United States.  
 
Here’s an example of why these dynamics 
might be important to understand: When I 
was working in student affairs at UCLA, I 
advised a Samoan student born and raised in 
Compton, California; a Tongan student who 
had been born in American Samoa, whose 
parents were undocumented; a Native 
Hawaiian student born and raised in 
Northern California; an Indian-Fijian student 
born in Fiji but naturalized in the United 
States; and an undocumented Tongan who 
had come to the U.S. on a student visa but 
whose papers had expired. Each student had 
to navigate the institution in radically 
different ways, depending on their 
citizenship, the resources available to them, 
and how much (that is to say, how little) 
financial aid staff, for example, understood 
these complexities. 
 
 
Final Thoughts 
 
Several REAPA scholars have pointed out the 
importance of understanding and paying 
attention to the diversity within the AAPI 
racial category. Looking at the Pacific 
Islander community, it becomes even more 
clear that aggregating these many different 
groups into “one lump sum” leads to 
misleading perceptions. As a scholar, I have 
learned to develop a double-consciousness in 
the way I think about Pacific Islanders, 
pivoting back and forth between racialized 
and indigenous, unable to settle on either 
one or the other. This became clear to me at 
the most recent AERA gathering in Chicago, 
as I rushed from a REAPA symposium on one 
side of the Chicago river to the Indigenous 
People of the Pacific special interest group 
on the other side of the river, where I had 
been asked to present my research. Yet I 
firmly believe that by paying attention to all 
relevant aspects of Pacific Islander identity, I 
can better serve my community and slowly 
change the dominant narrative about who 
we are. I invite the REAPA community to join 
me in developing a more complete 
understanding of Pacific Islander indigenous 
and immigrant communities to strengthen 
our collective research on AAPIs as a whole. 
 

Indigeneity and 
Citizenship in the 
Pacific Islander 
Community 

by Natasha Saelua 

http://empoweredpi.org/demographic-report/
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Interested in writing an article for the REAPA 
Newsletter? Submit your publications to Kim 

and Malaphone! 

katruong@gmail.com/ mphommas@gmail.com 
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NEWLY ELECTED 
REAPA OFFICERS 

 

Treasurer – mnarui@gmail.com 
Mitsu Narui, PhD currently serves as the Assistant 
Director for Academic Initiatives and Assessment 
at The Ohio State University Student Life 
Multicultural Center. Prior to this role, Mitsu 
served at the Ohio Board of Regents as the 
Associate Director for Statewide Secondary 

Career-Technical Alignment Initiatives and has 
worked in the university setting as an academic 
advisor and residence hall director.  
 
Mitsu has done research on the experiences of 
Asian international and Asian American gay, 
lesbian, and bisexual college students and the 

experiences of Asian American doctoral students 
in education programs. Mitsu currently serves on 
the editorial board for the Journal of LGBT Youth 
and the Journal of Diversity in Higher Education. 
She has also published in the Journal of 
Homosexuality with an article entitled 
“Understanding Asian/American Gay, Lesbian, and 
Bisexual Experiences from a Poststructural 

Perspective”. She has also presented her research 
at the American Educational Research Association 
(AERA) and Association for the Study of Higher 
Education (ASHE) national conferences. 
 
Mitsu earned her BS in Physical Therapy from The 
Ohio State University, MA in College Student 
Personnel from Bowling Green State University, 

and PhD in Higher Education Administration from 
The Ohio State University.  
 
 
 

 
 

Secretary - 

candace.chow@cornell.edu 
Candace Chow, PhD is interim Assistant Director of 
the Intergroup Dialogue Project at Cornell University. 

She earned her PhD in Education from Cornell and is 
a 2012 Ford Foundation Dissertation Fellow. Her 

interdisciplinary work examines the intersections of 

race and education and the ways that Asian 
Americans respond to the discourse that are 
imposed on them.  

Candace has over ten years of experience as an 
educator and has worked in both P-12 and higher 
education settings. Her teaching experiences include 
instructing Intergroup Dialogue Project courses at 

Cornell University; TAing Introduction to Asian 
American Studies at Cornell University; teaching 
high school English in the South Bronx, New York, 
and Ann Arbor, Michigan; student teaching in non-
traditional, portfolio-based high schools in New York 
City; and serving as lead teacher at a summer 
enrichment program for elementary school students 
in New York City’s Chinatown. 

 

 

NEWLY 
APPOINTED 
GRADUATE 
STUDENT 
REPRESENTATIVES 
 
 
 

 

Xavier Hernandez – 
xhrnndz2@illinois.edu 
Xavier Hernandez is a third year doctoral student 
in the Department of Education Policy, 
Organization, and Leadership with an emphasis in 
Social and Cultural Studies of Education and a 
graduate minor in Asian American Studies. 

Originally from Southern California, he holds a 
B.A. in Criminology, Law and Society from the 
University of California, Irvine and an M.A. in Asian 
American Studies from San Francisco State 
University. He also studied abroad at the 
University of the Philippines. He serves as a 
teaching assistant for the College of Liberal Arts 
and Sciences and is a member of the Asian Pacific 

American Graduate Student Organization.  
 

 
 
 
 
 

 

Mike Hoa Nguyen - 
mikehoa@ucla.edu 
Mike Hoa Nguyen is a doctoral student in the 
Division of Higher Education and Organizational 
Change at UCLA's School of Education and 
Information Studies.  He is also a Research 
Associate at the Institute for Immigration, 
Globalization, and Education and the National 
Commission on Asian American and Pacific 

Islander Research in Education (CARE).  Mike’s 
research interests include Minority Serving 
Institutions, campus diversity, and federal/state 
policy.  Prior to UCLA, Mike served as the Deputy 
District Director to U.S. Congressman Mike Honda 
(CA-17).  He received his B.A. from UC Berkeley 
and his M.A. from UCLA.   

 
 
 
 

 

Ariana Yang - 
yang1712@umn.edu  
Ariana Yang is an incoming graduate student in 

the Department of Curriculum and Instruction at 

the University of Minnesota's College of Education 

and Human Development. Her research interests 

include Southeast Asian American and Hmong 

American student experiences, critical pedagogy, 

and intersectionality in education. She is currently 

the Adult ELL Program Coordinator with 

CommonBond Communities, and serves as a Co -

Chair for the National Asian Pacific American 

Women's Forum - Twin Cities chapter (NAPAWF-

TC). She received her B.A. in Global Studies and a 

minor degree in Asian American Studies from the 

University of Minnesota,Twin Cities.   
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PUBLICATIONS 
 

Anderson, C. R. (2015). What are you? A CRT perspective on the experiences of 
mixed race persons in ‘post-racial’ America. Race Ethnicity and Education, 18(1), 
1-19. 

Chapman, T. K., & Donnor, J. K. (2015). Critical race theory and the proliferation 
of U.S. charter schools. Equity & Excellence in Education, 48(1), 137-157. 

Chhuon, V. (2015). The problematization of Cambodian adolescent boys in U.S. 

schools: Beyond the model minority stereotype of Asian American youth. In G. 
Q. Conchas, M. Gottfried, & B. M. Hinga (Eds.), Inequality, power, and school 
success: Case studies on racial disparity and opportunity in education (41-61). New 
York, NY: Routledge. 

Endo, R. (2014). Problematizing Diversity Initiatives: Japanese American Youth 
Identities and the Politics of Representation With/In School Spaces. Equity & 
Excellence in Education, 47(2), 100-116.  

Hartlep, N. D., & Porfilio, B. J. (Eds.). (2015). Killing the model minority 

stereotype: Asian American counterstories and complicity. Charlotte, NC: 
Information Age. 

Museus, S. D., & Saelua, N. (2014). The power of intersectionality in Higher 
Education research: The case of Asian Americans and Pacific Islanders in higher 
education. In D. Mitchell Jr. (Eds.), Intersectionality and higher Education: Theory, 
research, and practice. New York: Peter Lang. 
 
Museus, S. D., & Yi, V. (2014). Asian American college students. In P. A. Sasso & 

J. L. DeVitis (Eds.), Today’s college students. New York: Peter Lang. 

Nagasawa, M. K. (2015). Arizona’s “Success by Six” legislative package: A 
historic case of strategic framing. Journal of Research in Childhood Education, 
29(2), 244-258. 

 

 

Narui, M., Truong, K. A., & McMickens, T. L. (2015). Independent study: How 
three doctoral students tackled issues recruiting participants and collecting data 
with historically underrepresented populations. Journal of Critical Thought and 
Praxis, 4(1), 1-34. 

Palmer, R. T., & Maramba, D. C. (2015). A delineation of Asian American and 

Latino/a students’ experiences with faculty at a historically Black college and 
university. Journal of College Student Development, 56(2), 111-126. 

Ryu, M. (2015). Positionings of racial, ethnic, and linguistic minority students in 
high school biology class: Implications for science education in diverse 
classrooms. Journal of Research in Science Teaching, 52(3), 347-370. 

Ryu, M. (2015). Understanding Korean transnational girls in high school science 
classes: Beyond the model minority stereotype. Science Education, 99(2), 350-
377. 

Ryu, M. (2014). Korean immigrant high school students¹ identities and their 
impact on school learning. In P. G. Min & S. Noh (Eds.), Second-generation 
Korean experiences in the United States and Canada (pp. 205-224). Lexington 
Books. 

Truong, K. A., McMickens, T. L., & Brown, R. E. L. (2015). At the intersection of 
race and class: An autoethnographic study on the experiences of a Southeast 
Asian American college student. In E. Lee and C. LaDousa (Eds.), College 
students’ experiences with power and marginality: Sharing spaces and negotiating 

differences (pp. 11-28). New York, NY: Routledge.  

Truong, K. A. (2015). Racial trauma and coping. In Thompson, S. (Ed.). 
Encyclopedia of Diversity and Social Justice (p. 609). Lanham, MD: Rowman & 
Littlefield.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

WASHINGTON POST EDITORAL 
The Misleading Lawsuit Accusing Harvard of Bias Against Asian Americans 

 
Julie J. Park 

Assistant Professor of Education at the University of Maryland, College Park 
 
“The narrative that underlies the Students for Fair Admissions lawsuit — that Asian Americans need higher SAT scores to get 
into elite schools — is powerful. But it is also deeply misleading. It feeds the myth that elite universities have required scores 
for applicants and that meeting these requirements should guarantee acceptance. In reality, in elite admissions, a high SAT 
score is generally a necessary but insufficient condition.”  

http://www.washingtonpost.com/opinions/the-misleading-lawsuit-accusing-harvard-of-bias-against-asian-
americans/2015/01/02/cc7a7c52-91e5-11e4-ba53-a477d66580ed_story.html 

 

REAPA joined over 135 AAPI community 
organizations to support equal opportunity 

in higher education! 

Read more at: http://asianamericancivilrights.org/ 

 

Share your publications 
with REAPA! 

Email: katruong@gmail.com/ 
mphommas@gmail.com 
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NEWS, COMINGS, AND 
GOINGS 
 

 
Tracy Buenavista received the Asian American 
Studies Outstanding Alumni Award from San 
Francisco State University. 
 
 
 
 
 

 
 
 

Vichet Chhuon was promoted to Associate Professor 
with tenure at the University of Minnesota. 
 
Dr. Chhuon also received the Association for Asian 
American Studies’ (AAAS) 2015 Early Career Award. 
This competitive national award recognizes an 
outstanding Asian American scholar who has made 
valuable contributions to his/her field, and who is 
likely to become a major leader in the community. 
 

Dr. Chhuon with Dr. Josephine Lee, past president of AAAS. 

 

Nicholas D. Hartlep received the 2015 Distinguished 
Young Alumni Award. Winona State University (WSU). 
This award recognizes WSU graduates who are 45 years 
old or younger and have distinguished themselves in 
their work or in their community. Professional 
achievement, volunteer service and contributions to the 
university are considered. 

Dr. Hartlep is also one of three incoming editors of Taboo: The Journal 
of Culture and Education. Taboo is an academic forum for the study of 
teaching and pedagogy that focuses on the relationship between 
education and its socio-cultural context. Drawing upon a variety of 
contextualizing disciplines including cultural studies, curriculum 
theorizing, feminist studies, the social foundations of education, 
criticalpedagogy, multi/interculturalism, queer theory, and symbolic 
interactionism, Taboo is grounded on the notion of “radical 
contextualization.” The journal encourages papers from a wide range of 
contributors who work within these general areas. As its title 
suggests,Taboo seeks compelling and controversial 
submissions. Taboo is hosted by the www.freireproject.org 
 

 

Uma Jayakumar was promoted to Associate 
Professor with tenure at the University of San 
Francisco. 

 

 

 

 

 

 

Kevin Kumashiro received the AERA 
Scholars of Color Distinguished Scholar 
Award. This is awarded to a scholar mid-level 
in his or her career who is beyond his/her first 
level of professional appointment and for 

whom 10 or more years has past since receipt of the doctoral degree.  

 

Samuel D. Museus recently accepted a position as 
an Associate Professor of Higher Education and 
Student Affairs at Indiana University. The CECE 
Project will be moving to Indiana as well. 

 

 

Julie J. Park received the Promising Scholar/Early 
Career Award from the Association of the Study of 
Higher Education (ASHE), which is given for a 
significant body of scholarship, a single extraordinary 
research achievement by a higher education scholar, or 
recognition of a potential for future research. 

 

Malaphone Phommasa recently accepted a position as 
Assistant Professor, Minority Faculty Fellow at Marshall 
University. 

 

 

 

Liza Talusan recently began her new position as 
Director of Diversity, Equity, and Inclusion at The 
Park School in Brookline, MA. 

 

 

Soua Xiong was selected as a Fellow for the 
Multicultural/Multiethnic Education: Theory, 
Research, and Practice SIG Fellows Program at 
AERA.  

 

 
Ariana Yang received the Diversity of Views and  
Experiences Fellowship (DOVE) at the University of 
Minnesota.   
 

 

 
 

Congratulations to our members on your wonderful accomplishments! 

http://www.freireproject.org/
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2015 AERA REVIEW 

 

Our business meeting featured guests from KINETIC, and Asian Americans Advancing Justice—Chicago program. According to their website, KINETIC 

is a “youth empowerment program, works to create a community for, and increase the visibility of, Asian American and immigrant students by 

broadening each youth’s understanding of the root causes of racial inequality, while also pushing them to create and act on solutions.”  We were 

fortunate to have Steve Moon, KINETIC staff, and 7 KINETIC students share their important work with REAPA SIG members. They also engaged 

REAPA members in interactive activities that prompted us to reflect on our experiences in this country. We’d like to extend to a big thank you to 

KINETIC staff and students for contributing to an informative and lively business meeting!

REAPA Business Meeting 
featuring 

KINETIC 
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A. Lin Goodwin 
 
A. Lin Goodwin, PhD is Vice Dean and 
Professor of Education at Teachers College at 
Columbia University.  
 
This award is presented to a scholar whose 
program of research has had a significant 

impact on our understanding of Asian 
Americans and/or Pacific Islanders and 

education. 
 
Her nomination materials noted that Lin Goodwin is "a renowned scholar who 
has contributed to research on teacher education, Asian American and Pacific 
Islander Education, and curriculum development. In addition, Dr. Goodwin has 
provided extensive and active leadership to REAPA for many years and has 

advocated for social justice in her many roles in AERA.”  
 
In presenting Dr. Goodwin with the award, REAPA Chair, Vichet Chhuon stated: 
“Her letters noted that Professor Goodwin’s mentorship centered on a 
commitment to developing scholars of color as well as scholars of conscience. 
Her scholarship has provided important intellectual footing for scores of 
students and future researchers, including me, and many of us in here, and her 
mentorship is guided by a deep care for individuals and for equity in our 

schools.” 
 
 

 
 
 

 
 
 

 
 
 
 
 
 
 

 
 

 

Candace Chow 

 

Candace Chow, PhD is interim Assistant Director of 
the Intergroup Dialogue Project at Cornell 
University and incoming REAPA secretary.  
 
The Outstanding Dissertation Award highlights the 

work of a scholar whose dissertation research 
represents a unique and important contribution to 

the field of Asian Americans and/or Pacific Islanders and education.  
 
Dr. Chow’s dissertation project focuses on Asian American teachers’ 
understandings and performances of identity and how these identities influence 
pedagogical decisions. She explores how Asian American teachers remake and 
(un)make their identities, thereby disrupting the power dynamics that support 

existing racial discourses. Her project explores the tensions and contradictions 
around claiming authentic Asian American identities; the intersections of racial, 
gender, faith, and class identities; and teachers’ attitudes towards teaching, 
specifically in light of high-stakes testing environments. 
 
 
 

HONORABLE MENTION 
 

 
 

Hee Young Choi 
 

Hee Young Choi, PhD is an Assistant Professor at 

Milliken University. Dr. Choi teaches content literacy 
and ESL/Bilingual education courses in the School of 
Education. He has a PhD in Secondary Education and 
ESL/Bilingual Education from the University of Illinois 
at Urbana-Champaign (UIUC). He also earned an Ed.M. 
in Multicultural Education and TESOL from the State 

University of New York at Buffalo. 
 

Dr. Choi has taken an active role as an instructor, mentor, and volunteer to 
foster academic communities in K-12 settings. His teaching experiences also 
include teaching K-12 students for three years at the Korean Language School in 
Urbana, IL. He is committed to understanding ways to support undergraduate 
pre-service teachers as they learn about bilingualism and bilingual and ESL 
programs in the United States.  

  

DISTINGUISHED SCHOLAR 
AWARD SPOTLIGHT 

DISSERTATION AWARDS 
SPOTLIGHT 

Dr. Goodwin and REAPA Chair, Dr. Chhuon 

Congratulations to our 
incredible awardees! 

 

Please start considering your nominations for 
our 2016 Distinguished Scholar Award and 

2016 Dissertation Award! 
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TRAVEL AWARD RECIPIENTS 
 

 

Dongmei Li – dongei_li@utexas.edu 
University of Texas at Austin 
Generational Status and Academic Performance Among Asian 
American High School Students: Testing the Segmented 
Assimilation Theory 
 

Dongmei Li is a current doctoral student in Educational Policy and Planning 
Program of Department of Educational Administration, The University of Texas 
at Austin. She is writing her dissertation proposal on the new accountability 

policy of Texas.  She earned her second masters in Curriculum Studies from 
Department of Curriculum and Instruction, UT at Austin.  Before coming to UT 
Austin, she received her BA and first master’s degree in English Language and 
Literature in Shandong and Shanghai, P. R. China.  
 

 

 

Jenna Sablan- jrsablan@usc.edu 
University of Southern California 
A Critical Analysis of Quantitative Research and Pacific Islanders 
 
Jenna Sablan is a Ph.D. candidate and Provost Fellow at University of Southern 
California. As research associate in the Pullias Center for Higher Education, she 

focuses on college access, college readiness, program evaluation and 
quantitative methods, and Pacific Islander education. She has published on 
cultural capital theory and summer bridge programs and in the past year, has co-
edited an edition of American Behavioral Scientist on “Examining College 
Readiness.” 
 

 

 
 

 

 

Natasha Saelua – saelua@gmail.com 
University of Denver 
Race/d Research: Critical Discourse Analysis of Higher Education 
Research on Pacific Islanders 
 
Natasha Saelua is a 2nd year doctoral student transitioning to Indiana University 
Bloomington's Higher Education and Student Affairs program. She is the daughter 
of US Nationals from American Samoa and proudly identifies as a Samoan military 
brat. Her research interests include Pacific Islander access to higher education 
(from the US Pacific territories and also communities in the continental US), 
culturally engaging campus environments, student activism and engagement, and 

accreditation for institutions of higher education in the US-affiliated Pacific. 
Natasha is a founding board member for Empowering Pacific Islander 
Communities (EPIC; www.empoweredpi.org), an organization based in Los 
Angeles dedicated to serving the Pacific Islander community through civic 
engagement, leadership development, community-based research, and national 
advocacy. 
 

 

Rican Vue – rican.vue@gmail.com 
University of California, Los Angeles 
Understanding Diversity Through the Voices of Hmong American 
Students at a Predominantly White Institution 
 
Rican Vue, PhD is an adjunct faculty in Organization and Leadership at the 
University of San Francisco. 

 

 

Trish Morita-Mullaney – tmoritam@purdue.edu 
Purdue University/IUPUI 
Asian/American Female Leaders Navigating Institutional Racism 
in Schools: The Lapdog Syndrome 
 

Trish Morita-Mullaney, PhD is a Visiting Assistant Professor in Literacy and 
Language Education at Purdue. Her research focuses on the lived practices of 
school teachers and leaders as they enact policy with, for, and among English 
Language Learners. 

Are you planning to 
present at AERA 2016 

in Washington DC?  

Apply for a travel 
REAPA grant!  

Details on how to submit your application 

will be posted via the REAPA Newsletter, 
REAPA listserv, and REAPA Facebook 

Group 

(www.facebook.com/groups/AERA.REAPA) 

http://www.empoweredpi.org/
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BUSINESS MEETING 

 
Dr. Chhuon starting the meeting 
 

 
 

 
Dr. Tiao providing REAPA updates 
 

 
Dr. Buenavista introducing KINETIC 
 
 

REAPA SOCIAL 

 
Soua Xiong, Dr. Wendi Otto, and Mike Hoa Nguyen at Freestyle 
Food+Drink 

 REAPA PANELS 

 
Dr. Uy, Dr. Cabrera, Dr. Yu, Dr. Knight, and Dr. Sule after their panel 
 

 

PARENT/SCHOLAR GATHERING 

 
Thank you to all who attended the gathering 
 

 
Dr. Kohli at the Parent/Scholar Gathering 
 

 
Dr. Matias sharing her experiences 

Thank you to all who attended AERA 2015! We hope to see you in Washington, D.C.! 


